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AGREEMENT
Between
Clerks Local No. 435 
and Merchants
AGREEMENT
OP
Retail Clerks International Protective Association, Local No. 435.
GRANITE CITY, ILLINOIS
TH IS A G REEM EN T, m ade th is  day by an d  betw een th e  R eta il C lerks In te rn a ­
tiona l P ro tec tiv e  A ssociation , Local No. 435, co n sis tin g  of C lerks, Salesm en and  
Salesladies, in  th e  ju r isd ic tio n  of G ran ite  C ity, M adison. V enice, N am eoki and
M itchell, Illino is, by its  A gent, p a rty  of th e  f i r s t  p a r t ,  a n d ____ ________________________
_____________________________of—jSxanj-tA.-C-i-tjU..... ...........m.(
p arty  of th e  second p a r t .
W IT N ESSE T H : T h a t th e  p a rty  of th e  f i rs t  p a r t  in  co n sid e ra tio n  o f th e  p rom ­
ises of th e  p a r ty  of th e  second p a r t  be ing  fa ith fu lly  k e p t and  perfo rm ed , p rom ises 
and  ag rees:
ARTICLE NO. 1.
T h a t th e  p a r ty  of th e  f i r s t  p a r t  w ill a ss is t th e  p a rty  of th e  second p a r t  in  m ain ­
ta in in g  reasonab le  c losing h o u rs  of a ll p laces of business, th e reb y  g iv ing  som e tim e 
fo r recrea tion .
SECTION 1. T h a t i t  w ill loan  w ith o u t cost to  th e  p a rty  of th e  second p a r t , 
p rov id ing  one o r m ore U nion C lerks, Salesm en and  S aleslad ies a re  em ployed, one (1 )
S to re  C ard N o.________________ , to  be d isp layed  by th e  p a rty  of th e  second p a r t  in  a
conspicuous place, so i t  can be seen by th e  public , th is  card  to  rem a in  th e  p ro p erty  
of th e  p a rty  of th e  f i r s t  p a rt, and  w ill be p ro m p tly  su rre n d e re d  by th e  p a rty  of th e  
second p a r t  upon v io la tion  of th e  provisions of th is  ag reem en t. W h ere  no C lerks, 
Salesm en o r Saleslad ies a re  em ployed F if ty  C ents (50c) p e r m o n th  w ill be charged  
fo r the  card.
ARTICLE NO. 2.
SECTION No. 1. T he p a rty  of th e  second p a r t  in  co n sid e ra tio n  of th e  prom ises 
and  ag reem en t of th e  p a r ty  of th e  f i rs t  p a r t  be ing  fa ith fu lly  k ep t an d  perfo rm ed , 
p rom ise and  ag ree :
SECTION la .  N ew  em ployees elig ib le  to  m em bersh ip  m u s t p rocu re  a n  em ­
ployee’s card  w hich e n title s  th em  to  w ork  th i r ty  days on p ay m en t of one m o n th ’s 
dues in  advance, upon  ex p ira tio n  of said  th i r ty  days he o r she  m u s t m ake  ap p lica­
tion  fo r m em bersh ip  to  L ocal No. 435.
SECTION 2. T h a t a ll C lerks, Salesm en and  S a les lad ies th a t  a re  e lig ib le  shall 
becom e m em bers of th e  p a rty  of th e  f i r s t  p a r t  w ith in  th i r ty  days a f te r  com m encing 
w ork and shall rem ain  in  good s tan d in g  d u rin g  th e  life  of th is  ag reem en t, and 
C ash iers and  B ookkeepers sh a ll n o t a c t as C lerks, S alesm en o r Saleslad ies un less 
they  a re  m em bers of th is  o rgan iza tion .
SECTION. 3. All ex tra  he lp  no t m em bers of Local No. 435 fo r S a tu rd ay s  and  
days p rev ious to  ho lidays m u s t p ro cu re  a q u a r te r ly  p e rm it ca rd  befo re  going to  
w ork, issued by th e  a fo resa id  Local No. 435, th e se  to  receive T h ree  D ollars ($ 3 .0 0 ) 
per day fo r Male C lerks and  S alesm en, and  tw o d o lla rs  ($ 2 .0 0 ) p e r day  fo r Sales­
ladies.
SECTION 4. W hen  a  C lerk , S alesm an  o r S aleslady  is em ployed p re fe ren ce  w ill 
be given m em bers of Local No. 435, p a rty  of th e  f i rs t p a rt.
SECTION 5. P a r ty  of th e  second p a r t  sh a ll no t em ploy m ore th a n  one ap ­
p ren tice  to  every  th re e  (3 ) e lig ib le  c lerks, sa le sm en  or sa leslad ies . All C lerks, 
Salesm en or Saleslad ies over th e  age of six teen  (1 6 ) y ea rs  a re  e lig ib le  to  m em ber­
sh ip  of th e  p a rty  of th e  f i r s t  p a r t . In  case p a rty  of th e  second p a r t  sh a ll no t em ploy 
U nion C lerks, Salesm en o r Saleslad ies, he sh a ll n o t em ploy anyone u n d e r  six teen  
(1 6 ) y ea rs  of age.
SECTION 6. P a r ty  of th e  second p a r t  sh a ll pay  a m in im um  w age of e ig h t 
do llars (8 .0 0 ) p,er w eek  fo r th e  f i r s t  six m o n th s, te n  d o lla rs  ($ 1 0 .0 0 ) per w eek 
fo r th e  nex t six m on ths, and  n o t less th a n  tw elve d o lla rs  ($ 1 2 .0 0 ) p e r  w eek th e re ­
a f te r  for sa leslad ies.
Male C lerks o r Salesm en sha ll receive a m in im um  of tw elve d o lla rs  ($ 1 2 .0 0 ) 
p e r w eek fo r th e  f i rs t six m on ths, fo u r teen  d o lla rs  ($ 1 4 .0 0 ) p e r w eek fo r th e  nex t 
six m on ths an d  no t less th a n  six teen  d o lla rs  ($ 1 6 .0 0 ) p e r  w eek  th e re a fte r .
SECTION 7. W ork in g  day fo r G rocery  S to re s ’ C lerks, S alesm en an d  S ales­
lad ies sha ll he te n  (1 0 ) consecu tive  ho u rs , S a tu rd ay s  inc luded , an d  one h o u r to  be 
allow ed fo r d in n e r. A ll doors to  be closed a t  6 p. m.
SECTION 7a. W ork in g  day fo r E lec tric a l C lerks, Salesm en a n d  Saleslad ies 
sha ll be n ine  (9 )  consecu tive  h o u rs , except on S a tu rd a y  te n  (1 0 )  consecu tive  
hours . One h o u r to  he allow ed  fo r d in n e r  and  one h o u r fo r supper. A ll doors to 
be closed a t  6 p. m . except on S a tu rd ay  8 p. m.
W ork ing  days fo r D ry Goods, H ard w are , N otions, C lo th ing , Shoes, Jew elry , 
Seed S to re  and  F u rn i tu re  C lerks, S alesm en and  Saleslad ies to  be n ine  (9 )  consecu­
tive  hou rs  except on S a tu rd ay s  ten  (1 0 )  consecu tive  h o u rs . One h o u r to  be a l­
lowed fo r d in n e r  and  one ho u r fo r supper. All doo rs closed a t  6 p. m. except S a t­
u rd ay s a t  9 p. m. W ork  to  beg in  a t  8 :3 0  a. m. each  day.
W ork ing  day  fo r A uto  A ccessories, n o t connected  w ith  fillin g  s ta tio n s  C lerks, 
Salesm en and  Saleslad ies to  be  n ine  (9 )  h o u rs  except S a tu rd ay  ten  (1 0 )  hou rs . 
One ho u r to  be allow ed  fo r d in n e r an d  one h o u r fo r supper. All doors to  be closed 
a t  6 p. m. execpt S a tu rd ay  a t  9 p. m.
W ork ing  day  fo r F illin g  S ta tio n  C lerks, S alesm en o r S ales lad ies, sha ll be ten  
(1 0 ) consecu tive ho u rs , six days p e r week.
SECTION 8. T he fo llow ing  ho lidays sha ll be g ra n te d  th e ir  em ployees w ith ­
o u t red u c tio n  in  w ages: All day Sunday, New Y ea r’s Day, D eco ra tion  Day, F o u r th  
of Ju ly , L abor Day, T h an k sg iv in g  Day an d  C h ris tm as Day. I t  be ing  un d ers to o d  
th a t  w hen  any  of th e  above ho lidays fa ll on Sunday , M onday sh a ll be observed  as 
a holiday. A ll C lerks, Salesm en and  S aleslad ies to  w ork  one w eek prev ious to  
C h ris tm as sam e as S a tu rd ay s  except G rocery C lerk s an d  F illin g  S ta tio n  C lerks.
SECTION 9. A ll C lerks, Salesm en and  S a les lad ies com pelled  to  ta k e  stock  
ou ts ide  of w ork ing  hou rs  to  be paid  double fo r sam e.
SECTION 10. P a r ty  of th e  second p a r t ag rees  to  ta k e  no o rd e rs  fo r de livery  
th a t  w ill cause any  em ployee to  w ork  lo n g er th a n  h o u rs  specified  in  th is  ag ree ­
m ent.
SECTION 11. T h a t a il d iffe ren ces and  d isp u tes  th a t  m ay a rise  o th e r th a n  
con ta ined  in  th is  ag reem en t th a t  can n o t be se ttled  betw een  th e  em ployers an d  em ­
ployees and  a co m m ittee  oT th e  o rg an iza tio n , o r a  com m ittee  of th e  G ran ite  City 
T rades L abor C ouncil sh a ll be su b m itted  to  a B oard  of A rb itra tio n  to  be com posed 
of th re e  (3 ) d is in te re s ted  p a r tie s ; each  p a r ty  to  se lec t one m em ber of th e  said  
B oard, and  th e  tw o to  se lec t a  th ird  m em ber. T he decision  of sa id  B oard  to  be fin a l 
and  th a t  no s tr ik e s  or lockou ts sh a ll occur d u rin g  th e  p endance  of such  a rb i tr a ­
tion.
SECTION 12. T h a t th is  ag reem en t sha ll be in  fu ll fo rce  and  e ffec t on and  
a f te r  S ep tem ber 1, 1932, to  S ep tem ber 1, 1933. S hould  e ith e r  p a rty  desire  to  a lte r , 
am end  o r  an n u l th is  ag reem en t, th ey  sha ll give n o tice  to  th e  o th e r  p a r ty  th ir ty  
(3 0 ) days before  th e  ex p ira tio n  of th is  ag reem en t. Should  n e ith e r  p a r ty  do so, it 
sh a ll renew  itse lf fo r a n o th e r year.
IN  W ITN ESS W H E R E O F , we have h e reu n to  se t o u r h an d s  and  sea ls t h i s ____
day o f___________ ________________________________A. D. 1 9 3 V .
P a r tie s  of th e  f  '
S ec re ta ry
P a r tie s  of th e  second pa
